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CEOCFO: Ms. Knoester, what is the philosophy and vision 
behind Mixed Staffing & Recruiting?
Ms. Knoester: The philosophy and vision behind Mixed Staffing & 
Recruiting is to have an inclusive approach to hiring, and to help 
people from all walks of life. We don�t allow barriers from a person�s 
past to determine their success in the future. We try to have an 
open-door policy, and we try to give all people a chance to tell their 
story so that we are able to find the best possible career for them.

CEOCFO: What is an example of how that plays out day to day?
Ms. Knoester: We have a variety of people that come through our door; from military veterans, homeless, and people 
who�ve been in the prison system. Any person, no matter what they have gone through, has the opportunity to speak with 
us so that we can determine if they would be a good representation of our company, as well as the company they may 
eventually end up working for. Although we do look at individuals� work history and qualifications, we also look beyond the 
resume and focus on their potential for the future, and we allow that to be a strong determining factor if they will get a job 
through us. It is not the barriers they have faced in the past, but more-so about how they have responded to these 
challenges, as well as the potential they have moving forward in their lives. 

CEOCFO: How do the employers you work with feel about that policy? Are they turning to you because they 
know that and do they care as long as they have a good employee at the end of the day?
Ms. Knoester: When I first started Mixed Staffing and Recruiting, my primary goal was to help educated women and 
minorities get their foot in the door. As I continued to expand and rebrand our company, I noticed there was a massive 

�We want to ensure that people we bring on internally have similar values and understand our 
mission. We respect people and have integrity, we show empathy and do not judge someone just 
based on a mistake they may have made in their past. They have to care about others, have a 
passion for connecting people, and strive to make a difference in the world.�- Sara Sherry Knoester
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